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Trustee Advert:

We are excited to have the opportunity to recruit new members to join our Board in 2026.
We are focused on identifying new board members who are committed to making a positive impact on the lives of people seeking asylum and a refugee background living in Scotland.
The Board of Directors is ultimately accountable for the smooth operation of the organisation, ensuring its long-term financial stability and the delivery of its charitable objectives.  It needs to provide leadership, set strategic direction, exercise effective control and monitor performance. Companies House publicly lists our board members, and the Office of the Scottish Charitable Regulator lists charitable trustees.

Interested candidates are asked to email a personal statement of no more than 500 words by 1st July 2026, that includes details of:
· Why you want to be on the Board
· What you think you can bring to the role, including relevant background and experience.
· If you have lived experience of the UK Asylum system.
Interviews will be held (virtually or face-to-face) , dates TBC

The board meets every 6 weeks, either face-to-face, via online platforms, or as a hybrid of the two.
The duration of Board meetings is usually less than 2 hours.
All relevant papers are forwarded in advance by email and can be printed in hard copy before the meeting.
Being a trustee is a voluntary role, but Community InfoSource will cover relevant out-of-pocket travel and other expenses that would allow you to attend meetings.
All new trustees are appointed subject to a six-month probationary period. 
Role Description
Role Title: 		Community InfoSource Board Director 
Reports to: 	Chair of the Board of Trustees and directors
Location: 		Meetings held in Glasgow (face-to-face or hybrid) 
Commitment: 	Board meets every 6 weeks 

Key Responsibilities: 
1. Provide leadership and strategic direction, ensuring CIS works within its charitable aims and values.

2. Ensure CIS complies with its governing document, charity law, company law, and any other relevant legislation.

3. Protect and manage the charity’s financial stability and resources.

4. Monitor the performance of CIS against agreed objectives and outcomes.

5. Safeguard CIS’s reputation and values, acting as an ambassador for the charity.

6. Support and challenge the Chief Executive and staff team to achieve the best outcomes for people seeking asylum and New Scots.

7. Actively contribute to discussions and decision-making at board meetings

8. Declare any potential conflicts of interest and maintain confidentiality at all times

9. Participate in Board sub-groups or working groups, as required.

10. Take part in occasional staff recruitment panels

Time Commitment
1. Board meetings every 6 weeks (1.5 hours each).
2. Preparation in advance of meetings (reading papers, considering key decisions).
3. Occasional additional involvement in sub-groups, recruitment panels, or support with specific areas of expertise.

Person Specification

Essential:

· Commitment to CIS’s vision, mission, and values.
· Passion for supporting people seeking asylum and New Scots.
· Ability to work collaboratively and contribute to collective decision-making.
· Good communication and interpersonal skills.
· Knowledge of governance, finance, fundraising, HR, communications, or service delivery with marginalised groups
· Commitment to equality, diversity, and inclusion.

Desirable:

· Lived experience of the asylum system in the UK
· Experience of working at a strategic level or in board/committee structures.
· Experience of the charitable sector in the UK
· Experience participating in sub-groups, working groups, or recruitment panels.
· Understanding of board member responsibilities
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